


AGREEMENT 

between 

HACKETTSTOWN BOARD OF EDUCATION 

and 

HACKETTSTOWN EDUCATION ASSOCIATION, INC. 


July 1, 1984 
to 


June 30, 1987 





HACKETTSTOWN EDUCATION ASSOCIATION. INC. 
AND 

THE DOARO OF EDUCATION 
OF HACKETTSTOWN, NEW JERSEY 


EHRLQY MENr AGREEMEN T 


AGREEMENT mode this I5th day of June, 1984, between the 
HACKETTSTGHN EDUCATION ASSOCIATION. INC., hereinafter 
called ‘'Association", and the BOARD OF EDUCATION OF THE 
town nr HACKETTSTOWN, in the COUNTY OF WARREN, herein¬ 
after called "BOARD". 


WHEREAS, the parties hereto have.reached an Agreement 
respecting the terms and conditions of employment of 
certain employees of the Board, the parties hereto, 
pursuant to New Jersey state law, mutually agree as 
follows: 
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ARTICLE I 
RECOGNITION 


The Board recognties the Association as the exclusive representative of the 
following personnel employed by the Board for collective negotiation concern¬ 
ing the terms and conditions of enployment: 

Classroom Teachers 

Librarians 

Nurses 

Learning Disability Teacher-Consultant 

Guidance Counsellors 

Department Chairpersons 

School Psychologist 

Speech Correctionists 

Social Worlters. 

Band Directors 
Custodians 

School Building Secretaries 
Excluded: Director of Special Services 


ARTICLE 17 

NEGOTIATION OF SUCCESSOR AGREEMENT 

A. The parties agree to enter into collective negotiation over a successor 
Agreement. Negotiations for the successor Agreement shall cummence no 
later than October 31 of the year prior to termination of the Agreement. 

B. This Agreement shall not Le modified in whole or in part by the parties 
except hy an instrument in writing duly executed by both parties. 

ARTICLE 111 
GRIEVANCE PROCEDURE 

A. Definition: A "grievance" is a claim by an employe^ or the Association 
on behalf of an employee or group of employees based upon an alleged mis¬ 
interpretation, misapplication, or violation of this Agreement, Board 
policies, or administrative decisions rendered thereunder affecting the 
working conditions or terms of employment of an employee or group of 
employees, 

B. Purpose: The purpose of this procedure is to secure, at the lowest 
possible level, equitable solutions to the problems wnich may from time 
to time arise affecting employees. Both parties agree that these pro¬ 
ceedings will be kept as informal and confidential as may be appropriate 
at any level of the procedure. 

The Association agrees that those items which are expressly related 
to the Ridgefield Park decision of the New Jersey SuprcHie Court will not 
be subject to the Grievance Procedure. 
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C. In the following protcdur® it ii understood th^t ths employee has the 

option to pr-offipd either directly or to be ticcoR;pf,n1ea by a representative 

of the Association; 

1. Tho parties agree to follow the procedures outline.! in this Agree¬ 
ment and to use no othei' channels to resolve *ny question or pro¬ 
posal until the procedures in the Agreement are fully exhausted. 

A grievant who docs not nvet the tinielines as prescribed automati¬ 
cally waives the right to further appeal, and the grievance shall 
automatically be considered null and void. 

2. Any 5oard of tducation e.-'ployee who has grievance (as heretofore 
defined) shall within thirty (30) school days followitig the occur¬ 
rence of the alleged happenstance present it first to the Profes¬ 
sional Ri.ghts and PespunsibilitieS Comnittee of the Hackettstown 
Education Association to decide the worth of the grievance. The 
P.R.SpP. Committee siiall tiwjke a decision within ten (10) school days. 

!f the empolyee is dissatisfied with the decision of the P.R.SR. 
Committee, the employee has the right 'within seven (7) school days 
to continue the grievance by discussing it with the Supervising 
Principal (or the inmediate superior or department head, if 
applicable) in an attempt to resolve the matter at that level. 

3. If, os a “esult of the discussion, the matter is not resolved to 
the satisfaction of the employee, the employee shall within four 

(4) school days set forth the grievance in writing to the Principal. 

The Principal shall comnHinicate the decision en the matter to the 
employee in writing v/ithin four (4) school days of tfie receipt of 
tfie written grievance. Carbon copy to go to the Principal and 
Superintendent. 

4. 'he employee m.iy appeal the Principal's decision within seven (7) 
school .lays to the Superintendent cf Scivjols. The appeal to the 
Superirtenclout must be made in writing and jiiust set forth the 
giounds upon which the grievance is based. The Superintendent shall 
arrive at a decision within seven (7) school days of receipt of tho 
written appeal. Ihe Superintendent shall coirmunicate the decision 
on the rr.atter in writing, along with supporting reasons, to the 
employee. Carbon copy to the Principal, Superintendent, and members 
of the Board of Education. 

5. If dissatisfied with the action taker, by the Superintendent of Schools, 
the employee may request within seven (7) davs that a ccmtriittee 

of the particular employee organization such as the Hackuttstown 
Education Associotion's Professional Rights and Kesponsibilities 
Committee, which includes employees of the Hackettstown School System, 
review the grievance. The Ccminittee will use its best influence to 
eliminate grievances which in its opinion are not worthy of further 
consideration. If the maucr is rot resolved within fourteen (14) 
School days, the Committee shall drop the matter from further.con¬ 
sideration. 
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6. If after all {ircceding steps as stipulated heretofore have been 
utilijed a grievance alleqe^ misinterpretation. nisapr’l'cation or 
violation of the AcrruiRcnt, the ewployco shall refer the grievance 
througli tl.c Superintendent's office to the Eoard of Education within 
four H) school days of the determination of the HfA’s P.R.Sfi. 

Conniittee. The appeal to the Board most hi- in writing and must set 
forth tiit g'‘ounils upon which the grievance is based. Thu Board shall 
hear the einployc-e at its next ccnferc-nce and shall infenn the employee 
of its delennioation in writing within eight (8) days after the 
conference. Carbon copies shall go lo the Principal, Superintendent, 
and Board. 

7. If the grievance involves misinterpretation, misapplicatioci or 
violation of the written Agreettent. the employee shall have the right 
within ten (10) school davs following the decision of the Foard to 
request binding arbitration pursuant to rules and regulations 
established hy the American Arbitration Association under the pro¬ 
visions of ii.O. law. The recenvaendation for settlement made by the 
Arbitrator will be binding on both parties. The cost of M;e Arbitrator's 
services, if any, shall be shared equally by the parties and each of 

the parties shall bear their own costs. 

8. If the grievance alleges misinterpretation, misapplication ur vin- 
lation of Board policies or administrative decisions involving the 
interpretatiofi or application of Board policies, the grievance may be 
referred through the Supc-rintetKiont's office to the Board of Education 
witliin four (d) school days of the determination of the HEA's P.R.SR. 
Connittce. The appeal to the Board must be in writing and must set 
forth the grounds upon which the grievance is based. The Board shall 
hear the employee at its next cor.fercnce and shall infomi the employee 
ef its determination in writing within eight (8) days after the 
conference. Cart>on copies stiall go to the Principal, Superintendent 
and Board. Said grievance shall not be subject to binding arbitration. 

9. No claim by an aggrieved party snail constitute an aTbitrablo grievance 
beyond Board level or be processed beyond Board level if it pertains to: 

a. any matter for which a detailed method of review is 
prescribed by law; or 

b. any rule or regulation of the State Cesmissior-cr of 
Education; or 

c. any existing by-laws of the Board of Education; or 

d. any matter which, according to law, is beyond the scup'? 
of Beard authority or limited to unilateral action of the 
Board alone; or 

e. any complaint of a non-tennred teacher which arises by 
reason of not being recmployed. 
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When it is decermincd by the H.E.A. that a court appeal ihall be 
undertaken Followinq an arpitratcr's decision, the following con¬ 
ditions shall prevail; If the court ryles in favor of the Association, 
the Board cf Education will compensate the Associatiun up to a maxi¬ 
mum of $1000 for attorney fees and enurt costs 'ion with 

all court proceedings. On the other liand, if :• . in favor 

of the Board, the Association will cotnpensat.- :^!aximum 

of SIOOO for attorney fees and court costs it, 
court proceedings. In no event, however, will eUher p- „ 
to pay to excess of $2000 within the existence of the negotiated 
Agreement for such costs. 


ARTICLE IV 
EMPLOYEES' RIGHTS 

A. Tlie Board hereby agrees that every employee shall have the right to 
organize, join and support the Associncion and its affiliates for the 
purpose of engaging in collective negotiations. Nothing contained 
herein shall be construed to deny or restrict to any eisployee such 
rights as may be granted under New Jersey School Laws or other applicable 
laws and regulations. 

B. The Board and the Association agree that there shall be no disciplinary 
action, reprimand or deprivation of any employees' rights v/ithout .just 
cause; further, tlio Board agrees that no employee will be reduced in 
rank or compensation or any einploysncnt advantage without just cause. 

C. Members of the negotiating team shall be free from reprisals by the 
Board or its representatives. 


ARTICLE V 

ASSOCIATION RIGHTS AND PRIVILEGES 

A. Ihe Boai'd agrees to comply with all rnasonable requests by the Association 
for available Information within the public domain which may be necessary 
for the Association Lo process any grievance or complaint. 

B. The Association shall have the privilege to use school buildings at oil 
reasonable liours fer meetings. The Principal of the builoing in question 
shall approve in advance of the tine and place of all such meetings. 

C. The Association shall have the privilege of reasonable use of the 
interschooi nail facilities and school mail boxes. 

0. The President of the Association shell meet with the Superintendent for 
the purposes of scheduling tv/o (2) hours of release tine per week for 
the President or a teacher designee in periods ocher than normal pre¬ 
paration and lunch to conduct Association business. 

It is understood that arrangements may vary from year to year depending 
upon the needs of the educational program and thot any conduct of 
Association business will not interfere wim thf educational process 
of the Cistrict. 
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The above cited meeting shall occur prior to September 10th. Said 
schedule shall be established no later than September 15th of each 
contract year. 


ARTICLE VI 

' SCHOOL CALEKDAR 

A coimittee of three (3} employees shall be appointed by the Association to 
advise and reconvnend to the Administration an appropriate calendar for the 
school year on or before March ], from the period September 1 to June 30. 

ARTICLE VII 

TEACHING HOURS AND TEACHING LOAD 

A. As professionals, teachers are expected to devote to their assignments 
the time necessary to meet their responsibilities, but they shall not be 
required to sign in or out. However, if - in the Judgment of the Admin¬ 
istration - the provisions of subsequent Article VII 0 3, which deals with 
times for daily reporting for duty and leaving the building, arc per¬ 
sistently violated by a teacher, or teacl.ers, that person - or persons - 
shall be required to “clock in and clock out” at the discretion of the 
Administrator. The Association will be notified when such action 1s taken. 

B. Teachers shall have a dally duty-free lunch period of at least the following 
lengths: 


1. Primary School ------ 3Q minutes 

2 . Middle school . 30 minutes 

3. High School 3D minutes 


C. 1. Classroom teachers shall, in addition to their lunch period, have 
preparation time daily during which they shall not be assigned to 
any other duties. 

2. When a teacher is requested to forfeit an unassigned r'erlod to cover 
a class or activity of another teacher, the teacher shall be co>npensated 
at the rate of $8.50 per period. Such coverage sitall be arranged by 
the Building Principal or with the approval of the Building Principal. 

0. 1. The in-5Chool work year for the professional staff employed on a ten- 

month basis (other than new personnel who may be required to attend 
an additional two days of orientation) shall not exceed 187 school 
days. 

2 . Any teacher who is required to work beyond the regular teacher in¬ 
school work year as defined in Article VII D 1, shall be compensated 
at a salary proportionate to the teacher's regular salary. 

3. Professional employees shall be required to report for duty ten (10) 
minutes before the opening of the pupils' school day, and shall be 
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periiiiitoci to leave fifu-en (IS) minutes after the close of the pupils' 
school flay, except as stateci In Article VII E. There will be no pro¬ 
fessional neetings on frijays ind on days preceCicif) holidays and vacations. 

E. 1. Cijildiiifi-based teachers inay be required to remain after the end of 

the )fgiilar work-day, without compensation, for me purpose of 
attending building-faculty and otiicr professional meetinqs. Such 
pieetings shall begin no later than ten (10) minutes after the student 
disnn'ssal t ir.;e and ordirarily .last no more than sixty (60) minutes. If 
a ntoeting shall exceed sixty minutes, a teacher may leave after such 
length of time has been readied. The number of meetings called by 
irdividual building Administrators will not exceed ten (lO) regular 
and five (5) additional ct' special meetings during any school year. 

These do not include meetings called by the Superintendent of Schools. 

2 . The notice of and agenda for any meeting shall bn given to the teachers 
involved at least three (1) days prior to regular meetings. Teachers 
shall have the opportunity to suggest items for the agenda. This 
reqiiiremrnl of nof'ce and agenda for meetings shall be waived in cases 
of emergency. 

F. Nu specific limit shall be set as to the size of any class. However, every¬ 
thing possible shall be done to establish and maintain class groups that are 
reasonable in pupil size commensurate with an effective educational program. 


ARTICLE '.ill 
TEACHCR CKPLOYMLNT 

A. Credit for previous outside, leaching experience in a duly accredited school 
may ho granr.pd new employees of the Board at the time of initial employment. 
Credit for military service shall not exceed four (4) years. 

B. It is t!ic Intent of the Snare! to notify teachers of their contract and 
salary stc'.ijs fc,r the ensuing year as early in the sclicol year as possitlo 
but in no i-iso later than April 3C. 

C. 1. Beoiniiing September 1, 19'’R, and thereafter, only undergraduate or 

graduate credits earned after the awarding of the bachelor's degree, 
and approved by the Superintendent, will be recognized as credit toward 
bachelor's plus 15 or baclie’or's plus 30 on the salary scale. 

2 . To qualify for placenionl on the masters's degree plus 30 scale, e person 
must hjvp earned a master's degree and, In addition, must have accumu¬ 
lated a minimum of 30 odditinnsl graduate credits. Such graduate credits 
may be acquired any time after the granting of the bachelor’s degree, 

3. Advanceir-ert from one category to another on the salary guide shall be 
granted effective September 1 and February 1. Payment shall be made 
retroactive to September 1 and February 1 upon presenlarion of evidence 
of eligibility, which must be presented no later than September 30 and 
February 28. 
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D. All full tim** tcach-jr flppointr.<;'nt? ere to fe.'on a ten (Ifi) nuoth >ontrart 
basis witii sumui'T appointments separately ermtrarted, 


A'lllCl^. IX 
SAIARII:S 

The sdlaries of ill employees covered l>.v this Agreement are set forth in the 
schedules which are attached lioreto and made a part thereof. 

A. When pay day is or or during a school holiday, varation, wecf.crd or bank 
holiday, cmployer-Vi shall receive their poychecks on tho loit ujcviols work 
day. In the event that there is a coiiioutt:r aralfuncticn which precludes 
payrolls in accordance with the time cited io tho Acrec-iRent, payment shall 
he made as scon as possible after the malfunction is currected. ihe Eoard 
shall seek to coriect the computer malfunction as expeditiously as possible. 

8. Employees on 20 pjyi.iert option shall receive their final checks on tho lest 
working day in June provided they have fulfilled all professional responsi¬ 
bilities to the satisfaction of the Administration. 

C. The salaries of Oopartna*!!!. Chairpersons shall be us follows: 

Chairpei-stns with BA - S?-''. - ed-8‘; S10?b - «S-e6 Sil?r' - :je-87 

Chairpersons with ,VA . HOC - Sd-FS 1200 - 85-iJ6 1300 - Jf,-C7 

Chairpersons with MA A 1700 - 8A-85 1800 - 85-86 1900 - Cn-87 

D. A stipend of JidGO shall be paid to Guidance Personnel, the Learning 
Usability Tcachof-Ccnsult.ant. the School Psychologist and the Social 
Worker for 1^^-SS. In 1985-86, the stipnid will be SICOO and in 
1986-67 $I6C>rt. 

An individual in this qroup working an extra rr nth month slwll be paid 
an additional lOT of the base salary, as derived frc-ii the guide. The 
High School Ci:idance OirerCM- shall be view-jd for salary purposes in 
the same lifjlit as Departmont Chairpersons. 

A stipend shall be paid to Speerh-Corrcctionists In this .irnujiuncnt 
in 19SI-C2 end continuing to the pfesont time in this assignourt. All 
new assignments after ISSi-Bli ore not to bo co.np-citsated witli a stipend. 

Tor 1984-85 a stipend of S1400 shall be paid Speech-CorrecLiorists 
who eiialified for stipend in 1963-84. In 1988-86 the stipend will be 
SlSOO and in 1386-87 $1600. 

E. The Coarci will revie.v and appoint all coachinq 6n<.' extra cijrrici,-iaT' positions 
each year. Applications for such positions arc- bo bo subinittrrl to i.:ie Coard 
office by March 1 preceding the year '’or which appnipti.iert is rc-nucsted. 

Tho Board will notify applicants of appointment by April 30. 

F. Home i.istructicn payment is to te eleven (11) dollars in 3984-86 and 19B5 5. 
In 1986-87 payment will be tv;elve (12) dollars. 
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G. EtTployees have the option of selecting a summer savings plan with the Board 
of Education selecting a local bank depository. 


ARTICLE X 

TEACHER ASSIGNMENT 

A. Upon request, all teachers shall be given written notice of their salary 
schedules, class and/or subject assignments, building assignments and room 
assignments for the forthcoming year not later than August 1. 

B. In the event that changes in such schedules, class and/or subject assignmants, 
building assignments, or room assighmonts are proposed after August 1, any 
teacher affected shall be notified In writing. 


ARTICLE XI 

VOLUNTARY TRANSFERS AND REASSIGNMENTS 

A. No later than May 1 of each school year, the Superintendent shall deliver 
to the Association and post in all scfiool buildings a list of the known 
vacancies for the following school year. 

B. In the determination of requests for voluntary reassignment ano/or transfer, 
the wishes of the individual employee shall be honored to the erter.r that 
the transfer does not conflict with the instructional requirements and best 
interests of the school system. 


ARTICLE XI? 
PROMOTIONS 


Employees wbo desire to apply for a promotional position which mny be filled 
during the summer period when school is not regularly in session shall submit 
their names to the Superintendent. 


ARTICLE XIII 
TEACHER EVALUATION 

A. The procedure for evaluation shall be as defined in the Board policy for 
teacher evaluation and are incorporated by reference in this Agreenient. 

It is agreed that the Board retains all rights to establish criteria for 
teacher evaluation. 

C. All tcache’* evaluation shall be conducted by persons certified by New 
Jersey Poarri of Examiners to supervise instruction. Observations for 
curriculuci fulfillment may be carried on by Department Chairpersons without 
above certification. However, these observations siiall not be considered 
as part of teacher evaluation, 

C. All formal evaluations will be discussed with the teacher being evaluated. 
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ARTICLE XIV 
SICK LEAVE 


A. Ten month contract employees shall be entitled to ten (10) sick leave days 
each school year as of the first official day of said school year whether 
or not they report for duty on that day. Twelve month contract employees 
shall be entitled to twelve (1?) sick leave days each contract year as of 
the first official day of said contract year whether or not they report for 
duty on that day. Unused sick leave days shall be accumulated in the Hack* 
ettstown School System from year to year with no maximum limit to be used 
for additional sick leave as needed in subsequent years. 

B. Employees are to maintain contact witti their respective Supervisors while 
absent for sickness regardless of the probable duration of such leave. 

C. A physician's certificate indicating permission to return to work must be 
submitted if an illness exceeds three (3) consecutive school days or five 
(5) or more days in any ten (10) school day interval prior to resumption 

of duties. Sick leave is awarded by the school system to protect individuals 
from loss of pay and is not to be abused. Violation of sick leave policy 
will result in loss of pay for the day or days involved. 

0. The employee, upon retirement, after ten (10) years of regularly appointed 
service in the Hackettstown School District, shall receive a lump sum 
payment of $10.00 per day for each day of unused accumulated sick leave 
which was accumulated while employed in the Hacketistown School District. 
Such payment shall be limited to ten (10) days per year for all employees. 


ARTICLE XV 

TEMPORARY LEAVE OF ABSENCE 

All full time contract employees shall be entitled to the following leaves of 

absence with full pay each school year: • 

A. One day of personal leave each school year without being required to in¬ 
dicate reason for such leave or to obtain prior approval. Employees are 

to give prior notificaLion by telephoning the answering service and stating 
that day of absence is to be personal day. 

B. One day for business leave to take rare of business which cannot be trans¬ 
acted other than during schoul hours. In this instance, tiie reason must be 
specifically detailed and explained. Judgment as to the validity and 
appropriateness of the recson(s) presented for absence because of business 
necessity shall oc solely the responsibility of the Superintendent. Prior 
written approval nf the Superintendent must be obtained. 

C. Personal day and business day entitlement are not accumulative. Personal 
leave day may be used for religious absence. 

0. If death occurs in the imediate family of any employeei that employee 
will be allowed absence, without reference to sick leave, at full pay as 
follows: Allowance of five (B) days for parents or guardians, mother and 
father-in-law, spouse and own children, brothers and sisters; three (3) 
days for grandchildren, grandparents, brother and sister-in-law. 
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E. In the event of Illness in the innediate family that creates an emergency 
situation, an employee may use up to three (3) days with full pay without 
reference to-sick leave. Immediate family is here defined as parents, 
spouse and own children. 

F. Employees shall be granted a maternity leave under existing State law. In 
keeping with State law, accumulated sick day entitlement may be used for 
periods of disability caused by reasons of pregnancy and maternity. 

G. Temporary leave of absence without pay may be granted by the Board to 
full-time contract employees. Such leave -- for any reason or number of 
days -- shall be granted or denied at the sole discretion of the Board. 


ARTICLE XVI 

EXTENflEO LEAVE OF ABSENCE 

A. A leave of absence without pay of up to one (1) year may be granted to 
any employee at tlie discretion of the Board. Any employee granted a leave 
of absence shall be required to notify the Board of intent to return or 
not return to work not less than three (3} weeks prior to expiration of 
the leave. 

8- The Board of Education may grant a sabbatical leave of absence to a teacher 
for a full sciiool year upon the reconinendation of the Superintendent of 
Schools and subject to the following conditions: 

1. The teacher has completed at least seven (7) years of continuous 
full-time service in the Hackettstown School system prior to 
the first sabbatical leave and seven (7l continuous full years 
of service between subsequent leaves. 

2. The teacher shall agree tn devote the sabbatical leave of absence 
to study which will contribute substantially to the teacher's 
educational growth. 

3. During the sabbatical leave, the teacher agrees not to engage in 
any full-time employment for remuneration. 

4. The teacher shall agree to remain in the service of the hackettstown 
School system after the expiration of the sabbatical leave for at 
least two (2) full years, 

5. During a sabbatical leave a teacher shall remain in the inactive 
employ of the Board and shall receive an annual compensation equal 
to fifty (50) per cent of the ten month contract for that year. 

From this compensation there shall be made the regular deductions 
for the Teachers' Pension and Annuity Fund and such other deductions 
required by law and/or normally requested by the teacher. 

6. Upon the return from the sabbatical leave, the teacher shall be 
placed on tJie same level of the salary schedule which would have 
been achieved if actively employed in the system during the period 
of the leave. 
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7. If there are sufficient qualified applicants, sabbitical leaves 
shall he granted to a maximurfl of two (2) per cent cf full-time 
certificated teachers during any single school year. 

8. Petition:, for sabbatical leave must be received by the Superin¬ 
tendent in writing in such form us may mutually be agreed on by 
the Association and the Superintendent no later than January 1 

' preceding the school year for which the sabbatical leave -is 
requested. Action shall be taken by the Board no later than 
March 1 following submission of the request. 

9. In the event that a leave is taken for study in which credit is 
normally gronted, the teacher must submit evidence of successful 
completion Of such study in the form of passing grades in order 
to advance on the salary stale. Otherwise, the teacher shall 
return at the salary level payable during the sabbatical year. 

10. If the leave is granted for research, successful evidence of 
cosipletition of or advancement in the research study must be 
submitted to the Superintendent in order to qualify for salary 
increment advancement as indicated above. 

11. Persons granted a sabbatical leave sholl be required to make 
continual reoorts to the Superintendent of Schools indicating 
progress of the sabbatical leave so as to assure that the purpose 
for wbich it v<as intended is being attained. (Such repot-ts shall 
not be the sole cause for surrender of the sabbatical.) 

12. Upon return, the person granted the sabbatical shall nake a full 
report to the Board of fcducation and Superintendent. Such report 
shall be subsequently filed in the appropriate area of the school 
library. Publ ishers''rights shall not be denied the author regardless 
of whether or not the material is copyrighted. 


ARTICLE XVri 

PROTECTION OF FMPLOVEES. STUDENTS AND PROPERTY 

In the event of any disorder or disruptitjp in the regular school program, the 
Association shall fiave the right to meet with the Board irmediatcly to advise 
and recomond programs to guarantee the safety of students, empinyees and 
property. 


ARTICLE XVllI 
INSURANCE PROTECTION 


A. 


Health Care Coverage 


The Board shall provide health care insurance protection 
below. The Board shall pay the full premium for family, 
dependent plan. Provisions of tha health care insurance 
be detailed in master policies and contracts. The Board 


as designated 
single or 
program shall 
of Education 
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win rot assume any liability or admit any liability for any coverage or 
benefits not provided in the master policy. 

1. Provisions of coverage 

Provisions of the health care insurance program shall be detailed 
it) ffjster policies and contracts and shall include; 
a. hospital rooni and board and ntiscellaneous costs 
D. Out-patient benefits 

c. Laboratory fees, diagnostic expenses and therapy treatments 

d. Maternity costs 

e. 'surgical costs 

f. Hajcr-iiedical coverage 

g. raHiily Prescription Coverage - $3.00 co-pay 

h. Second opinion insurance 

2. The liealth insurance carrier may be selected by the Board. However, 
any change in carrier I'lust be for a program which Is equal or better 
tnan the cne currently in existence. 

In the event the Board would effect any change in the insurance carrier, 
it is agreed that there will be no lapse of coverage for employees at 
the tin® of change nor will there be any decreases in the type of 
coveraoe ('r benefits. 

3. Retirement Coverage 

fipptoyeei who retire from employirent may subscribe for continuation of 
health care insurance coverage as set forth in Paragraphs A 1 and A 2 
of Article XVIII at grouo subscriber rates as available to the Board. 

In these cases premiums will be payable by the employee to the Board 
»n accordance with roquirewnts of the Board and the insurance carrier. 

B. Dental Care Cuverago 

Th*' Board shall provide e^T'iOvee dental core insurance as set forth in 
niemoranrtun to the AssociaLior offoctive the 1985-B6 school year and family 
covpragr- effective the 19B6*S7 school year. 

1. Previsions of Coverage 

Preventive ar.d Oiagnostic - 100? 

Basic Services - bO'i 
Prosthodontic Services - 50" 

Maximum amount $1000 per person, $50 annual deductible per person 
or $150 per family (not applicable to preventive and diagnostic). 

C. The Board shall request the carrier to provide to each teacher a descrip¬ 
tion oi insurance coverage provided under this Article, no later than 
the beginning of the contract year, setting forth a clear description of 
the conditions and limits of the policy. 
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D. Complete Annual Coverage 

The Board ^hall niake payment of Insurance premiums to provide insurance 
coverage for tiic full twelve (1?) month period congtiencir.g September 1st 
and ending August 3lst for eniploycAS on contract continuing in the wiploy 
‘of the Board following the supi.ier recess. When necessary, puyii«nt of 
premiums in behalf of the employee sh<»n be made retroactively or 
prospectively to assure uninterrupted participation and coverage. 

E. Tax Sheltered Annuity 

A tax sheltered annuity plan shall be implCTiented for those wishing to 
have deductions from salary. This plan shall be limited to a single 
company tnat is mutually satisfactory to both the H.E.A. and the Board 
of Education. 


ARTICLE XIX 
DEDUCTION FHDfi SAl.ARV 

A. The nodi'd agrees to deduct f'r-rr the salaries of its eriployeos dues for 
the Hackettstown Education Association, the Warren County Education 
Association, the New Jersey Education Association, or the National 
Education Association, or any one or any combination of suen associations 
as said employees individually and voluntarily authorize the Board to 
deduct. 

6. Each of the Associations named above shall certify to the Board, in 
writing, the current rate of its membership dues. Any Association 
which shall change the rate of its meiiibcrship dues shall give the Board 
written notice by August 1, prior to the effective date of such change. 

C. Any employee may have such educational dues discontinued from payroll 
deductions prior to January 1st or July 1st upon written notice to Lhe 
Board of Education for the coming school year starting September 1st. 

D. By October IB of each year covered by this Agreemenf, the Association 
will submit to the CoarJ a list of those employees who have not become 
members of the Association for the then current membership year. The 
Board will deduct from the salaries of such employees a representation 
fee in accordance with the provisions of NJSA34:13A-5.4 (Agency Shop Law). 

The Association agrees to indeiimify and hold the Board harmless against 
any liability which may arise by reason of any action taken by the Board 
in complying with the provisions of this Article and to compensate the 
Board for all costs of defense including attorney fees. The Board agrees 
to provide the Association timely notice in writing of any claim, demand, 
suit or other form of liability resulting from the implemenLatlon of the 
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provisions of this Article. If the Association so requests in writing, 
the Board will grant to it full responsibility for the defense of such 
cUim, demand, suit or other form of liability with the Association paying 
all costs. 

E. The Board agrees to deduct salary withholdings for tl.$. savings bonds from 
an employee's paycheck upon receipt of written notice from the employee 
to do so. 


ARTICLE n 

INSTRUCTIONAL COUNCIL 

The Irstruclicrial Council shall be organized as follows: One niember uf the 
Board of Education (appointed by the [’resident), the Superintendent, the High 
School Principal, one Elementary Principal, and five ttachers designated by 
the Association (with all scitools being represented). The meetings shall be 
called by the Superintendent, either at the Superintendents' discretion or 
upon liie regiicst of any member of the Council. There shall be a minimum of 
two meetings par year; the chairoersnnship shall be rotated from teacher 
to non-tcacher yearly and the nieetings shall be held after school hours. Under 
no circumstances should any session be called without specified agenda items 
listed for discussion. 

The purpose Of the Council shall be to research and study matters of edu¬ 
cational concern and present the results of such study along with any 
reconkr-endations to the Board. A copy of results of the study shall also be 
forwarded fo tl>e Associction. 


ARTICLE XXI 

pHorc.s'iroNAL oeveloph::;! and LcucATiofi improvement 

A. The I'oai'd shall foU Pef graduate credit and full cost per 
underijraduate credit to a -laximim; of 12 credits earned per school year, 
consistunt with Paragraph R theniof.. This full cost is defifiC-d as the 
cost per graduate or under-qraduatc credit at New Jersey State Colleges 
at U;r of onrcniwMiC for the course. To receive remureraticn 
aoplicant .T.utt apply for reimbursement within six (6) nionths of completion 
of course and must be an employee of the llackcttslown School District. 

B. Except for specific undergraduate credits required by the Board, 
reir’bursement for graduate credits only will be granted to professional 
persons, i.c. toachers. guidance personnel, librarians and nurses. 

To be eligible for such payment these persons (l) must have received 
advance approval of the Superintendent of Schools to pursue a course or 
courses, and (2) shall provide professional evidcnce-of successful 
completion and (3) courses nnisl be in the area of the teacher's teaching 
as'igni^iont. 

C. Other employees may apply for reimbursement for course study fo» which 
undergraduate credit is given. However, it is not the purpose of the 
Board of Education to S(!bs1d;ze payment for college work leading toward 
attainment of a haccalaureate degree. Rather, it is the intent of the 
Board to have cou’-scs approved by the Superintendent only when, 
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in the Suppi'intendents' judgment, they will be of specific benefit to the 
District through enhancement of the employees' work in the employers 
particulrtr position. 

0. The maximum liability to the Board shall not exceed $14,000 for each year 
of this Agreement. 


ARTICLE XXII 
BOARD'S RIGHT CLAUSE 

The Board reserves to itself sole jurisdiction and authority over matters 
of policy and retains the right, subject only to the 1 imitaiiciis ii;ipt;secl by 
the language of this Agreement, in accordance with applicable laws and 
regulations (a) to direct employees of the School District; (b) to hire, 
promote, transfer, assign and retain employees in positions in the School 
District and to suspend, demote, discharge-or take other disciplinery 
action against employees; (c) to relieve employees from duty because of 
lack of work or for other leoltimate reasons; (d) to maintain efficiency 
of the Schonl District operations entrusted to tliem; (e) to determine the 
methods, means and personnel by which such operations are to be conducted; 
(f) to establish reasonable work rules; and (g) to take whatever actions 
may be necessary to carry out the mission of the School District in 
situations of emergency. 


ARTICLE XXni 
CUSTODIAL STAFF 

A. The Superintendent of Schools n^ay dismiss a custodian beyond the pro¬ 
bationary period by giving CO calendar days notice in writir.ri, Such 
dismissal shall be accompanied by written charges brought because of 
inefficiency, incapacity, conduct unbecoming a custodian, or other 
Just charges. 

Any custodian who has tern employed full-time beyond a period of one (1) 
ynar, shall have the right to appeal the dismissal action of tlic 
Superintendent to the Board of Education. This appeal must be sutnUted, 
ir writing, to the Secretary of the Board within 15 calendar days of 
notification of dismissal. The formal ticaring of tite anpcai by the 
Board shall take place within 15 calendar days of its receipt by the 
Sotrelary. It shall require a ("djerity of the entire 6,.ard (5 votes) 
to sustain the action of the Superintendent; otben-Hse, the custodian 
will Ur? reinstated to his/her position. The vote shall not be delayed 
beyond the next regularly scheduled meeting. Failure to vote vittiin 
thi*; prescribed time shall be deemed a decision adverse to disi.is'Ul. 

Further, it shall be the rcspbiisibility of the Supf'visor of Buildings 
and Grounds to :iiake certain that adequate procedures c*xist to im'orm 
a custodian in writing that his/her performance derr. rot meet st-.'.ndards 
required by the District. Any custodian, beyond the probationary period, 
must receive v^ritten notification from the Supervisor Buildings .and 
Grounds that a rer.oiraiitnHation of dismissal is being i..udc to the Superin¬ 
tendent and that termination of omployioent could res;i]t. This notification 
shall be accompanied by reasons, also in writing, as to wfiy said re¬ 
commendation is being made. 
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None of the above Is to be construed as waivin 9 tli*-- authority of the 
Superintendent to suspend any employee, professional or non-professional. 
(Such right' is established by law.) 

This does not apply to custodians who have not satisfactorily completed 
their probationary period nor does it apply to custodians who are 
dismissed due to reduction in force. 

B. The Board agrees that in addition to the current practice of allowing the 
head custodian and the lead maintenance person two days of attendance at 
the K.J.£.A. convention all other custodial and maintenance personnel 
shall be allowed one day to attend said convention. The days to attend 
said convention shall be rotated on a one-man-on one-man-off basis. Such 
scheduling to be developed by the Supervisor of Buildings and Grounds. 

C. The Board shall pay each custodian and maintenance employee $50.00 per 
year to purchase a pair of approved safety shoes. Specifications and 
type of shoe are to be determined by the District Business Administrator 
and a representative of the custodian unit. 

D. The Board shall pay each custodian and maintenance employee required to 
work on a regular basis outside during the winter months isO.OO per 
/(far to purchase an approved winter weight work jacket. Ten stand-by 
Jackets for custodians and maintenance winter use and ten stand-by 
sets o' rain gear will be provided by the Board for custodial and 
r-aifitenance ucc- 

The Board shall provide a uniform rental service for all contract 
maintenance and cnstodiai employees and shall provide coveralls for 
head custodians and lead employees. 

Specifications and type of winter weight work jacket and rain gear are 
to be determined by the District Business Administrator and a represen¬ 
tative of the custodia1/mafntcnance unit. 

Reimbursement for shoes and jackets 1$ to be made by application to 
the School Business Administrator and is to include purchase receipt 
for the required item. 

f.. Custodians and maintenance employees working under a twelve (IZ) month 
Contract shall receive twelve (12) sick days. 

F. Custodians and maintenance employees required to work on a Sunday or an 
enumerated holiday shall receive double pay. 

G. Custodians and maintenance employees requVred to work over-time shall 
receive a wage guarantee of one (1) hour minitaum. 

H. Custodians with an "in-charge" license will receive a stipend of $500 
per Contract year, said stipend to be off the guide. 
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I. The followino noTicIays will b« granted rralntcnancc and custodial 
employees: 

a. New Year’s Day 

b. Presidont's Holiday Weekend (to include Washington's or 
Liticoln's birthday 

c. Good Friday 

d. -Memorial Day' 

e. Independence Oay 

f. Labor Day 

g. Thanksgiving Day 

h. Day after Thanksgiving Day 

I. ChristRias Eve Day 

J. Christmas Day 

K. New Ye-ir's tve Day 

L. One floating holiday to bo taken with prior approval of 
Supervisor 

If a holiday falls on a weekend, the custodians and maintenance staff are 
to be given either the last working day prior to the holiday or the first 
working day after the holiday off. The Board of Education will decide 
whether the custodians and maintenance staff get tne day before the 
holiday off or the day after the holiday. 

J. Vacation entitlenient for custodial and maintenance employees shall be 
as follows: 

1 to 8 years of service in District. ... 2 weeks 
9 to 13 years of service in District ... 3 weeks 
14 plus years of service in District ... 4 weeks 

Accrual of vacation entitleiaent is to br- as of service tinr.ivcrsary date. 
All annuol entitlement is to be taken during Uie summei- closing of srnool 
imnediately following the date of earned entitlement. Although vacation 
should be taken during the sunrner school closing period, some v.icaripns 
may be taken at other times. In the latter case, eniployees must obtain 
prior approval of their Supervisor and the Superintendent. 


ARTICLE XXIV 
SECRETARIAL STAFF 


A. During the school yoar the secretarial work iJay shall consist cf eight (8) 
hours, with the Building Principal arranging the time to best serve 
school needs. Normally, this will bo from C;00 am to 4:00 pm. 

Summer office hours shall be as follows: 


Elementary and Middle Schools .... 6:00 am to 3:00 pm 
High School.. o:00 am to 3:00 pm 


All secretarial and clerical staff employees shall have a one-hour lunch 
period throughtout the year which is included in their work-day schedule. 
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8. During .the Spring and Winter recess, secretaries will be required to work 
no inore than two (2) days in each nf the vacation periods. The Superin¬ 
tendent will arrange the schedules for each of the schools in advance. 

C. On days when school is closed for inclement weather, secretaries shall 
not be required to report for work. 

0. When a secretarial employee of the flackettstown District is promoted from 
one category to another, the employee shall receive the differential 
in salary between the two categories plus the employee's negotiated raise. 

E. The Board agrees that twelve-month secretaries shall be entitled to 
sufrmer vacation anytime from the closing of school in June to the open¬ 
ing of scliool in September. Such vacations will be equally distributed 
throughout the vacation period. However, although vacation should be 
taken during the suimer school closing period, some vacations may be 
taken at other times. In the latter case, employees must obtain prior 
approval of their Supervisor and the Superintendent. In all instances 
the Superintendent shall retain supervision of vacation schedules; how¬ 
ever, no schedule will be unreasonably denied. 

Vacation entitlement for twelve-month secretarial employees shall be 
as foltows: 

1 to 8 years of service in District .... 2 weeks 
9 to 13 years of service in District ... 3 weeks 
14 plus years of service in District ... 4 weeks 

Accrual of vacation entitlement is to be as of service anniversary date. 

F. Copies of Job descriptions for secretarial staff shall be available in 
the Superintendent's office as per policy manual. 


ARTICLE XXV 

MISCELLANEOUS PROVISIONS 

A. The Board shall not discriminate in its employment policies or practices 
as required by law. 

8. If any provision of this Agreement or any application of this Agreement 
to any employee or group of employees is held to be contrary to law, 
then such provision or application shall not be deemed valid and sub¬ 
sisting, except to the extent peririLted by law, but all other provisions 
or aoplications shall continue in full force and effect. 

C. Any individual Contract between the Board and an individual employee, 
heretofore or hereafter executed, shall be subject to and consistent 
with the terms and conditions of this Agreement. If cn individual 
Contract contains any language inconsistent with this Agreement, this 
Agreement, during it duration, shall be controlling. 

0. Whenever any notice (s required to be given by either of the parties 
to this Agreement to the other, pursuant to the provision{s) of this 
Agreement, either party shall do so by certified mail, return receipt 
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requested, and the following addresses: 

1. If by Association, to Board at the Board of Education Office 

2. If by Board, to Association President 

E. It is understood by all parties that nothing contained herein shall be 
construed to deny or restrict to the Board of Education such rights 

it has or may have under New Jersey school laws to other applicable 
laws or regulations. 

F. This Agreement shall be Board policy for the duration of the Agreement. 
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DURATION OF THIS AGREEMENT: This Agreement shall be effective July 1, 19B4 
and continue in effect through June 30, 1987. 

IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be 
executed by their proper corporate officers. 


THE BOARD OF EDUOATTOh qF THF. TOWN OF HACKETTSTOKW 


Attest; 



Attest: 


THE HACKETTSTOWN EDVCATlOH ASSOCIATION, INC. 


Secretary ^ 

■^Thairperson. 

Negotiations Conmittee 




President 
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KACKETTSTOWN ttAlNTEflA.NCE SALARY GUIQE 



Lead Maintenance (1390 Maintenance i Slack Seal $1200 Maintenance $1200 



HACKPTTSTOWN CUSTODIAN SALARY GUIDE 



Above Guide" Amoi/oU to be added to previous year's salary ere its Aollows for each yciir of Agreeiticnt 
Lead Custodians $12AO Custodians SllcD 


H/.CKLTTSTOUW 


ATHLtTTC ACTIVITY SALARY RANG iiS 




1985-Pb 

1986-87 

Athletic Director 

22?.G-3710 

2360-3927 

2501-4169 

(Sum'isr) 

+600 

+600 

+600 

Foi;t6ill. Hfad 

l‘J37-2T)lb 

1629-3C90 

1727-3275 

FuctbdH. Asst. 

lOBA- 1S82 

103C-1594 

1161-2114 

Fcotbcl). Asst. 

1C3‘]-1S82 

10-36-1994 

1161-2114 

Footbal \, Asst. 

1034-1882 

1096-1994 

1161-2114 

Football, Asst. 

1034-1882 

1096-1'}94 

1161-2114 

Football, Asst- 

1034-1882 

1096-19^4 

1161-2114 

Cross Country (Boys) 

10.14-1882 

1096-1904 

1161-2114 

Cross Country (Girls) 

1034-1882 

1096-1994 

1161-2114 

Soccer, Head 

1537-2915 

1629-3090 

1727-3275 

Soccer, Asst. 

1034-1862 

1096-1994 

1161-2114 

Soccer, Asst. 

1034-1882 

1096-1994 

1161-2114 

Field Hockey, Head 

1537-2915 

1629-20-(0 

1727-3275 

Field Hockey, Asst. 

1034-1882 

1096-1994 

1161-2114 

Cheering, Head (per season) 

848-1696 

899-1753 

953-1906 

Cheering, Asst, (per season) 

742-1484 

787-1573 

834-16&7 

Cheering, Asst, (per season) 

74.2-1484 

787-1573 

834-1567 

Gymnastics, Head 

1034-1882 

1056-1594 

1101-2114 

GyKn.artics. Asst. 

H22-15C4 

3/1-1657 

933-1757 

Wrestling, Hoad 

15.37-2515 

1-329-3050 

1727-3275 

Wrestling, Asst. 

1034-1882 

1093-1994 

1161-2114 

Basketball, Head (Boys) 

1^14 2915 

1629-3090 

1727-3275 

Basketball, Asst. (Boys) 

1034-1282 

1096-1594 

1161-2114 

Basketball, A'^st. (Boys) 

lG34-ISa2 

1096-1994 

1161-2114 

Basketball, Head (Girls) 

1554-2915 

1629-3090 

1727-3275 

Basketball. Asst. (Girls) 

1034-18C2 

1056-1994 

1161-2114 

BoskPiball, Asst. (Girls) 

lG34-ieS2 

1056-1994 

1161-2114 

Track, Head (buys) 

lb:<7-291? 

1629-3090 

1/27-32/5 

Track. Asst. (Boys) 

1034-1882 

1096-1994 

1161-2114 

Track, Head (Girls) 

1537-2915 

1629-3090 

1727-3275 

Track, Asst. (Girls) 

1034-1882 

1056-1994 

1161-2114 

Baseball, Head 

1537-2915 

1629-3090 

1727-.3275 

Baseball, Asst. 

1034-1882 

1096-1994 

1161-?n4 

Baseball, Asst. 

1034-1882 

1096-1994 

1161-2114 

Baseball, Asst. 

1034-1882 

1056-1994 

1161-2114 

Softball, Head 

1537-2915 

1629-3090 

1727-3275 

Softball. Asst. 

1034-1882 

1096-1994 

1161-2114 

Softball. Asst. 

1034-183? 

1096-1991 

1161-2114 

Fencing 

1034-1SS2 

1096-1994 

1161-2114 

Golf 

1034-1882 

1C56-1994 

1161-2114 

Equipnsnt Manager 

1034-1882 

1096-1994 

1161-2134 

Trainer (Fall) 

1034-1882 

1096-1994 

1161-2114 

Trainer (Winter) 

822-1564 

871-1657 

933-1757 

Trainer (Spring) 

822-1564 

871-1657 

933-]7b7 

Business Manager 

1034-1882 

1056-1994 

1161-2114 

Marching Band. • 

1034-1882 

1096-1994 

1161-2114 

Band Front Cooroinator 

742-1484 

/87-1573 

8.34-1567 

Bond Front, A.,$t. 

477-1007 

506-1067 

536-1151 


HACKb'TTlTClWN 


HIDBLE AHD aEMSNTARY SCHOOLS 


;984-85 1985- 86 1986-87 


MIDDLE SCHODl 


Hackettce 
Band Director 
Asst. Band Director 
Newspaper 
Student Council 
Safety Patrol 
Girls Gymnastics 
Yearbook 
Chorus Director 


$500 

950 

500 

475 

475 

6CU 

500 

475 

475 


$575 

1025 

575 

650 

550 

675 

575 

550 

550 


S650 

1100 

C50 

625 

025 

750 

650 

625 

625 


H ATCKERY HILL 

Gymnastics 
Safety Patrol 


400 475 550 

400 475 550 


WILLOM CRDVE 

Gyciiuistics 
Safety Patrol 


400 475 550 

400 475 550 



Salary increases within range each year of Aarecment.are to be 6.02 
previous year salary in position plus $100 up to limit of range. 

Longevity Sacle: 10 yrs. - $100, 15 yrs. - $200, 20 yrs. - $300, 

25 yrs. - $400. 30 yrs. - $500. 

One year of longevity is acquired by completing a coaching assignment during one 
school year. (Coaching two or more sports in one school year will not afford more 
than one year of credit toward longevity In each sport.) A person who has gained 
longevity under any previous arrangement will not forfeit longevity payment 
eligibility under terms of this contract. Coaches shall be paid twice during each 
season. 


HACKETTSTOWN 


STUDENT ACTIVITIES SALARY RANGE5 



1984-85 

3985-86 

1986-87 

HIGH SCHOOL 

Cness 

$477-1007 

$506-1067 

$536-1131 

Chorus 

742-1484 

787-1573 

834-1667 

Orana 

742-1484 

787-1573 

834-1667 

Newspaper 

742-14B4 

787-1573 

834-1667 

Oracle 

742-1484 

737-1573 

834-1667 

Key Club 

477-1007 

506-1067 

536-1131 

Student Goverriir.ent 

477-1007 

506-1067 

536-U31 

Junior Prom Adviser 

477-1007 

506-1067 

536-U31 

Class Advisor 

477-583 

506-618 

536-655 


Salary increases within range each year of Agrf^ement for all High School student 
activities except class advisor are to be 6.02 of previous year salary in position 
plus $100 (with minimum Increase to be $150) up to limit of range. For class 
advisor, salary increase within range each year of Agreement Is to be 6.02 of 
previous year salary in position plus S25 (with minimum increase to be $75) up to 
1imit of range. 



MEMORANDIW OF AGREEMENT 


It 15 agreed that the Hackettstgwn Board of Education shall contract 
with the New Jersey Dental Services Plan, Inc., to proifide employee dental 
care insurance effective with the 1985-86 school year and family coverage 
for the 1986-87 school year. 

Dental care provisions of coverage shall be as described in the 
attachment. 

The dental insurance carrier may be selected by the Board. Hov/cver, 
ary change in carrier must be for a program which is equal or better than 
the one currently in existence. 

It Is further agreed that the maximum cost to the Board of Education 
shall be $21,500 for the 1905-86 school year and 546,500 for the 1986-87 
school year. 


For the Association 

r 

President 




Chairman — 
Negotiations Comm. 


For the Board 




MEMORftNnt.lM OF /.KFEOffiNT 


KacretCsCown BoArd of EducAtlon and the Kackettstovn 
Education AaeociAtion agiee that Jaimes t'uncheon, in his assignnent 
as Dijector of Guidance, is to be »3cployed on a ten (10) month 
baris* It is to be understood, however, th(«r as Director of 
Guidance Kr. Fun^iecn's contract will include an eleventh month 
of einplajTSvTt. Kis salary for this ten (10) month-plus one (1) 
agreenent will be paid over a twelve month period, as has boon 
the case during the time he has served as Director of Guidance. 
Said'salary shall be cenputed as a single sum for the purpose 
of t'ension and retireaaent. 

It is further understood that this agreement is not en 
action which may be construed as precedent, and it is also under¬ 
stood tliat the hoard continues to maintain the right to eaploy 
full tine teaciiers on Che basis of ton (10) ibonth contracts with 
eeparately contracted appoir.taant for additional duties. 

l^.is Jkgreenent sliall be in effect July 1, 1964 and continue 
in effect through June SO, 1S67. 


For the Association For the Soaid 





